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MINUTl:::,

MEETING

v,

March 3, 1983
1.

The March meeting of the University Senate was held at 4: 05 p. m. on Thursday, March 3, 1983, in room 7 , Gamble Hall. Richard Ludtke presided.
2.

The following members of the Senate were present:
Clifford, Thomas
Ahl en, Michael
Antes, James R.
Brown, Ralph
Curry, Mabel
Davis, W. Jeremy
Donaldson, Sandra
Elsinga, Lillian
Fletcher, Alan
Fuller, Mary Lou
Hamerlik, Gerald
Hampsten, Elizabeth
Henry, Gordon H.
Hess, Carla

Hi 11, Lawrence
Hill, Richard
Johnson, A. William
Karunati leka, Parakrama
Kolstoe, Ralph
Lambeth, Sharon
Lang, Gretchen
Lee, Randy H.
Lewis, Robert W.
Ludtke, Richard
Markovich, Denise
Markovich, Stephen C.
Meda len, Rodney
Mi Iler, Jack

0' Kelly, Bernard
Oberpri Iler, John
Odegard, John
Omdahl, Lloyd B.
Perrone, Vito
Phillips, Monte
Pynn, Rona Id E.
Reid, John R.
Ring, Benjamin
Schubert, George
Shireman, Joyce
Wermers, Donald
White, Harvey
Wilborn, Graciela

The following members of the Senate were absent:
Bender, Myron
Berg, Marty
Bolonchuk, William
Bostrom, Donald
· Boyd, Robert
Clark, Alice
Grow, Crystal
Greff, Louise
Hafner, Peter
Hampsten, Richard
Jacobsen, Bruce

Johnson, Tom
Kemper, Gene
Korbach, Robert
Langemo, Mark
Loendorf, Lawrence
Nowacki, Melanie
0' Keefe, Kerry
Pederson, Steven
Peltier, Suzette
Plawecki, Judith
Rowe, Clair

Samson, Mark
Schwartz, Pau I J .
Skarvold, Jane
Skogley, Gera ld
Tomasek, Henry
Waitsman, Eileen
Warner, Edward
Wilson, Todd
Yeager, Bradford
Young , Robert

3.
Mr. Ludtke announced that the Chai rs of the Handbook Committee and the Outstanding Teacher Awards Committee have both requested to delay their reports scheduled for the March meeting unti I the Apri I meeting.
Mr. Ludtke stated that the amendments to the Tenure Pol icy, Board Draft # 1,
were listed in attachment# 1.
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Carla Hess, representing the Faculty Research Committee, stated that a clarifi c ati on of the distribution of indirect cost monies for research is d e scribed
in attachme nt # 2.

4.
Mr. Johnson moved that the minutes of the February 3, 1983, meeting be approved as distributed. Mr. Brown seconded the motion which was voted upon
and carried by a vote of 40 for and 1 abstaining.
5.

Mr. We rmers presented the report from the Academic Standards Committee and
mov ed acce ptance . Mr. Schubert s econded the motion which was voted upon
and carried unanimously. (See attachment# 3.)
6.

Mr. Wermers pres e nted the report from the Administrative Procedures Com mitte e and moved acceptance. Ms. E Is i nga seconded the motion which was
voted upon and carried unanimously. (See attachment# 4.)
7.

Lucy Schwartz, Chair of the Curriculum Committee, presented the committee's report on new courses and new programs. Mr. Bostrom moved approval of the report. Mr. Johnson seconded the motion which was voted upon
and carried by a vote of 41 for and 1 abstaining. (See attachment# 5 . )
8.

Mr. Kolstoe, the alternate representative to the Council of College Faculties,
reported on the Board Policy on Employee Responsibility and Activities:
Outside Employment or Education. He also reported that a proposed pol icy
on Faculty Grievances is up for consideration. Any comments on these docu ments should be sent to Norton Kinghorn or Ralph Ko ls toe. (See attachment

# 6.)
9.

Mr. Johnson moved adjournment. Mr. Lewis seconded the motion which was
voted upon and carried by a unanimous vote. The meeting adjourned at 4: 30
p.m.

D. J. Wermers
Secretary

Attachment # 1

AMENDMENTS TO TENURE POLICY, BOARD DRAFT NO.
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1

On page 3, A(l) (f) delete the entire paragraph.
On page 3, A(2) (a) change to read as follows:
Academic Staff:

Includes lecturers, and faculty

appointed to the rank of instructor, assistant professor,
associate professor, o~ professor, including adjunct and
visiting appointments in these ranks, and graduate teaching
assistants, but shall not include coaches in their capacity
as a coach.
On page 8, B(l) (c) (v) omit the overstrike.
On page 8, after B(l) (c) (vi) add new section as
follows:
(vii)

Faculty employed in the Minot State College

Laboratory School.
On page 13, E(l), after the word "appropriations"
delete the words "loss of enrollments."
On page 13, E(2), after the word "the" in the first

line add the word "faculty."
On page 14, E{4), after the last sentence add the
following new sentence.
accepts an appointment

"If.a tenured faculty member
tu[a

.

d 1_t erent . .a.cademic

.
unit
or program

area, the faculty member shall retain his or her tenure
status, subject to approval of the Board."
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On page 15, F (1) (c) delete the words "which could
include criminal conduct."
On page 15, F ( 1) (e)

after the word "advance" add the

words "in writing"; after the words "or the" in next to last
line add the word "institutional"; after the word "policy"
add th e word "must"; change "provides " to "provi de ." That
section will then read as follows:
Significant or continued violations of Board
Policy or institutional policy; provided that
for violations of institutional policy th e

faculty member must have been notified in
advance in writing by the pres iden t or the
preside nt's designee that violation would
constitute grounds for dismissal, or the
institutio na l policy must provide
specifically for dismissal as a sanction.
On page 18, H (1) (d), after the words "continue as"
delete the words "a student" and add the words "an
assistant."
On page 19, I(5) after the words " calendar days" u.d<l

th e word "after."
On page 20, J(3) ch ange the word " on " to "own."

On page 23, K(2) chang e the word "manner" to "matter."

Attachment # 2
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memorandum
Members of the Senate Executive Committee

TC):

FR()M:

RE:

DATE:

2/18/83

Carl a Hess, Senate Member of the UND Faculty Research Committee

A clarification of the distribution of indirect cost monies to bureaus/
institutes/centers.
Reference:

Minutes of the University Senate, February 5, 1981, pages 2008,
2009, 2020, 2021, and 2022, and Attachment #4 to the February 5,
1981, Senate Agenda

On February 16, 1983, the Faculty Research Committee ( FRC) met in response to a
request from Richard Ludtke, Chair of the University Senate, to supply a clarification
of the distribution of indirect cost monies to bureaus, institutes and centers
(BICS). The FRC reviewed recommendations number two and three of the Senate
approved docbment entitled Recommeridations to Promote, Expand, and Reward
Research at the University of North Dakota" (Senate Minutes; February 5, 1981;
pp. 2020-2022). In recommendation number two, lines 6-10 of page 2021, the
document reads:
11

Any additional monies will go directly to the department responsible
for generat i ng the indirect costs. But, once 20% of the Institutional
Research Fund exceeds $160,000, any additional Institutional Research
Funds remaining be distributed, 80% to the department, or organization
responsible for generating the indirect costs . . . .
Line 13 of the same page is the beginning of the third recommendation provided
by the FRC. It reads, "We recommend that each appropriate department establish
cl pol i_
cy for the use of such funds . . . .
11

·

There is ambiguity in the quoted section of this document regarding the intent

to include or exclude the phrase "or organization." The FRC recomments replacing
the phrase or organization" at the end of line 6, page 2021, as originally
1;;ritten by the FRC. Further it is recommended that the phrase "or organization"
be inserted in l ine 13, page 2021, so that it reads, "We recommend that each
appropriate department or organization establish a policy for the use of such
funds . . . .
The FRC recommends further that organization include reference
to bureaus, institutes, and centers.
11

11

11

11

The FRC makes these recommendations based on the following rationale:
l.

This wording reflects the original intent of the FRC in presenting
the recommendations to the Senate in February, 1981.

2.

Subsequent to the February 19, 1981, Senate debate and action on the
origina l FRC recommendations regarding distribution of indirect cost
retu"rns , the Vice President of Academic Affairs has developed a
procedural statement for bureaus, institut~s and centers which the
FRC considers a clarification of the status of these organizations.

THE UNIVER SITY OF NORTH DAKOTA

AN EQUAL OPPORTUNITY INSTITUTION
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3.

The FRC finds no justification for excluding bureaus, institutes and
centers from receiving monies in accordance with the Senate approved
statement relative to distribution of indirect cost returns.

/psn
cc:

Alex Koch, Director
Office of Research and Program Development
Paul Wright, Chairman
Faculty Research Committee
Faculty Research Committee Members

2008
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The following members of the Senate were absent:
Clifford, Thoma s
Aas, Alan
Basuray, Tom
Bender, Myron
Berg, Marty
Boyd, Robert
Brumleve, Stanl e y
Bryan, William
Carlson, Todd
Carr, Chris
Dahl, Ivan J .K.
Fletcher, Alan
Gerhard, Lee
Gl assheim, Patricia
Hamerlik, Gerald

Hampsten, Elizabeth
Henry, Gord on
Hoek s tra, Marten
Hogan, ·wayne.
Huber, Darwin
Jacobsen, Bruce
James, Thomas
Johnson, A.W.
Johnson, Tom
Keel, Vern
Langemo, E. Mark
Myers, Mick
Oberpri Iler, John
Pederson, Merle
Randorf, Jeff

Rowe, Clair
Schilson, Elizabeth
Schubert, George
Seabloom, Robert
Seaworth, Tom
Skogley, Gerald .
Smiley, Mary Helen
Smith, Greg
Tomasek, Henry
Traugh, Cecilia
Wakefield, Mary
Warden, Karl
Wermers, Donald
Zinser, Elisabeth

13.

Discussion on item 9 of the report by the Committee on the Role of the Chairperson at
UNO was continued. Mr. Korbach moved to amend the motion by deleting the "ing"
from chair and "(resources, time, salary) 11 , and replacing this with "stipends . 11 T he
motion to amend was seconded and discussion followed. The amendment was voted
u pon and carried. The motion, as amended, was voted upon and carried.
Mr . Reid moved approval of item 10. The motion was seconded, voted upon and carried.
Mr. Reid moved adoption of item 11. The motion was seconded and discussion fol lowed.
Mr . O' Kelly moved the previous question. The motion was seconded, voted upon and
carr ied . The motion to adopt was voted upon an.d carried.
Mr. Reid moved adoption of item 12. The motion was seconded, voted upon and carried .
Mr. Reid moved adoption of item 13. The motion was seconded, voted upon and carried.
Mr . Re id moved adoption of item 14. The motion was seconded, voted upon and carried.
Mr. Re id moved adoption of item 15. The motion was seconded, voted upon and carried .
Mr. Rei d moved that the committee be disbanded. The motion was seconded. Mr.
0' Ke lly moved to amend by adding "with heartfelt appreciation of the Senate." The
moti on to amend was seconded, voted up_on and carried. The motion to disband, as .
amended , was voted upon and carried.
·
14.
Mr. Reid presented the recommendations of the Faculty Research Committee. (See
attachment #4.) He moved endorseme nt of the recommendations and that the quest ion
be divided. The motion was seconded, voted upon and carried.
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~!

Mr. Re id moved adoption of recommendation 1. The motion was seconded, voted upon
and carried.
Mr. Reid moved adoption of recommendation 2. The motion was seconded. Mr. Oring
moved to amend by deleting the words "or unit" until that time when "unit" is defined.
The motion to amend was voted upon and carried. The motion, as amended, was
voted upon and carried.

'

Mr. Reid moved adoption of recommendation 3. The motion was seconded and discussion
followed. The Chair asked if there was objection to Mr. William Sheridan speaking.
There being no objection, Mr. Sheridan spoke in support of the recommendation. Mrs.
Clark moved the previous question. The motion was seconded, voted upon and carried .
The original motion was voted upon and carried.
Mr. Reid moved adoption of. recommendation 4. The motion was seconded. Mr. Bzoch
moved to amend by adding the words "where appropriate" at the end of the first sentence. The motion to amend was seconded, voted upon and carried. The motion, as
amended, was voted upon and carried.
Mr. Reid moved adoption of recommendation 5. The motion was seconded and discussion
followed. Mr. Ring moved to strike the words "requirement for" in the first sentence,
and replace them with "desirability of. 11 The motion to amend was seconded, voted upon
and carried. The motion, as amended, was voted upon and carried.
15 .

•

Mr. Bolonchuk moved to suspend the 5: 30 adjournment rule and continue the meeting.
There being no objection, the meeting continued.
16.

f

Mr. Simmons presented the recommendations of the Senate Executive Committee on the
Final Report of the Task Force on the University Senate Committee Structure. He moved
approval of recommendation A. Meeting Time$ - A number of the commiUees find it
extremely difficult to schedule meetings due to conflicting class schedules, etc. It is
recommended that a one-year experiment be tried wherein no University class is
scheduled from 4: 00 p.m. to 5: 00 p.m. on Thursdays, or some other suitable time
period. Such a ti me period could be reserved for the Senate to meet on the first Thursday
and Senate committees on the remaining Thursdays of each month. Admittedly, this will ;
be difficult, but the Task Force believes the idea should be tried in an effort to make
committee work more practical and attractive to faculty members. The motion was
seconded and discussion followed. The motion was voted upon and defeated.
Mr. Simmons moved approval of recommendation 8. Election of Committee Members All committee members should be elected and notified in April of each academic year.
The month of May could be used for organizing new committees in order that each
comm it tee may be ready to function at the bE:gi nn i ng of each a cad em i c year. The
motion was seconded and discussion fol lowed. Mr. Hampsten moved to amend by
adding the fol lowing words after members in the first sentence, "who are to be
elected by the University Senate." The motion to amend was seconded, voted upon
and carried. The motion, as amended, was voted upon and carried.

f
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RECOMMENDATIONS TO PROMOTE, EXPAND, AND REWARD RESEARCH
at the
UNIVERSITY OF NORTH DAKOTA

Introduction

The Faculty Research Committee of the University of North Dakota, a Senate
Committee, is among other things charged with encouraging research on this
campus.
Ln the past, this charge has largely been met by inviting, evaluating,
and funding s~all research projects, particularly for new faculty members wh6
need funds and encouragement to initiate their own research . . However, this
single effort has been frustrated because research on this campus has evolved
mostly at the expense of the researcher's time and has been largely unrewarded
both by the administration and certainly by the Legislature. Although faculty
are expected to provide teaching, research and service to the University, only
teaching is funded by the State.
In addition, in many departments faculty are
expected to do research but are not proyided the necessary release time from
teaching and committee responsibilities; nor are they provided the funds necessary
to purchase the equipment, the supplies or to hire assistants. There is also the
frequent cry that there is no recognition of the effort of UND resea r chers by
promotions and salary increases.

•

The above issues have concerned the Faculty Research Committee t his past
year and a half. Through this document we wish to initiate policy to correct
these deficiencies.
Specifically , the Legislature must be convinced that a
significant appropriation be made available for research at UND. Second, we
have designed a mechanism which we feel will increase the level of research and
creative accomplishments at UND, and will reward appropriately those who have
been successful in generating research funds.
With support from The President's Office the Faculty Research Committee
makes the following recommendation for Senate consider at ion and endorsement.
Recommendations

,

1. The Faculty Research Committee at UND recommends that the North Dakota
Legislature establish a General Research Fund at UND to provide at least the
following,in addition to those reseaich bureaus presently funded:
a. $100,000 for the operations of the Office of Research and Program
Development (present budget)
b. $40,000 for the Faculty Research Committee (present budget is only
$30,000)
c. $20,000 for graduate student research stipends (present budget) .
In order to fully justify this need , we endorse the creation of a study on
research at the state institutions of higher learning by the Legislative
Council.
2. The Faculty Research Comfuittee further recommends the establ i shment of an
Institutional Research Fund. We recommend that the level of funding for
this would be pegged at 5·0% of those indirect costs recovered from all
sponsored research and service ;iw;irds which bear a full, government-approved
indirect cost rate.
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We recommend that these funds be designated for the following uses:
a . Until the General Research Fund receives State appropriation, the
first $160,000 be used to continue the needs of the Office of Research
and Program Development (ORPD), the Faculty Research Committee (FRC),
and the graduate student stipends, as presented in the first reconunendation.
b. Once the level of the 50% funding exceeds this $160,000, any additional
funds remaining be distributed, 80% to the department, or orgarrization
responsible for generating the indirect costs, and 20% to be divided
equally between the ORPD, the FRC, and the Gr~duate School for their
specific use to encourage research on this c~mpus.
3 . We recommend that each appropriate department establish a policy for the
use of such funds allocated to it through the Institutional Research Fund.
We further recommend that the department policy consider a percentage to be
made available to the faculty member(s) responsible for generating the funds
fo r such possible uses as meeting additional expenses of the project, and
traveling to conferences related to the research.

4 . We recommend that Deans and Department Chairpersons should be strongly
encouraged to. recruit new or replacement faculty who show promise or who
have a demonstrated record in conducting research. Especially in those
Departments having graduate programs, new faculty should be provided scheduled
time and required to engage actively in research and scholarly activities.
Seed money of the order of about $5000 should be available either through the
Department or the Office of Research and Program Development to assist new
faculty in graduate departments in getting their rcse~rch progra~s initiated.
Such funds will provide a major part of the recrt1iting incentives to attract
top quality faculty for development of departmental and institutional research
programs. In those departments where research is actively undertaken, adequate
time and financial resources must be provided to retain productive senior
faculty.

5 . We also urge that the promotion and tenure review policies and procedures

,

continue to emphasize the requirement for demonstrated research performance
and creative activity for a faculty member to be retained and advanced in
rank. The Faculty Research Conunittee recognizes that the University
administration may not be able to apply the same requirement regarding research
and service to all dis ciplines and departments, but it does recommend that,
in those areas where graduate education is ongoing or where the discipline
affords an opportunity for research, the promotion and. tenure evaluations
and reviews adequately incorporate research performance. Those faculty who
do establish exemplary research programs should be rewarded both through
adequate salary increases and/or accelerated promotion. Deans and Department
Chairpersons should be encouraged to take additional measures to reward,
through meiit salary increases,those faculty who ~re research performers,
as well as good teachers . .
The Faculty Research Committee believes that the following·would result
from implementation of these recommendations:

1. Because faculty and departments would receive dir~ct benefit.from the
University for generating research funds, they wot1ld be more willing to
spend the required time in initiation of propos;1]s for outside funding and
in the resulting creative activities.
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2. As funds become ~vailable to departments there will be a change i n the
direction of requests to the Faculty Research Committee and the Office
of Research and Program Development. Presently, many faculty members
receiving extramural support have found it necessary to request funds
from ORPD and FRC to meet financial inadequacies in their research efforts
or to initiate new areas of investigation.
Implementation of these recommendations would result in a decrease in these requests to ORPD and FRC ,
as departments would have additional discretionary funds to meet the i r
faculty research needs. In effect then, this would free up the funds
available to the Faculty Research Committee and the Office of Research
and Program Development, making more funds available to those departments
for which outside funding is more difficult.
The end result of this would be an eventual significant increase in the
number of research projects at the University of North Dakota, an increase in
the amount of funds available as indirect costs, and an increase in the morale
of researchers at this University.
Faculty Research Committee

.

John R. Reid, Chairperson
Elizabeth Schilson
Richard Baltisberger
·Jackie McElroy
Henry Stinnett
Paul Wright
Earl Freise, ex officio
February 5, 1981

Attachment # 3
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memorandum
DATE:

TO:

University Senate

FROAII:

Don Wermers, Director of Admissions and Records

RE:

Annual Academic Standards Committee Report to Senate

February 12, 1983

The Student Academic Standards Committee, an appeals board, meets
upon demand to review the, (1) applications for reinstatement for
students who have been dismissed for academic reasons, (2) applications for forgiveness of grades for purposes of graduation for
students who have maintained superior academic achievement for at
least two semesters after being readmitted following a minimum two
year period of non-enrollment at an educational institution, and
(3) student academic grievances.
Because of the confidential nature of the information about the
students, the committee keeps no written minutes other than a
statement about the action taken with respect to each student.
The committee meets as needs arise, with the greatest demand
occurring at a time immediately preceding the beginning of a
term. Meetings are usually scheduled toward the end of the
semester and prior to or during the first week of the next
semester.
Fourteen meetings were held during 1982.
Membership:
Spring, 1982

Fall, 1982

Francis L. Howell
Earl Mason
Lawrence J. Hill
Lois H. Oechsle
Mary Jo Schill (on leave Fall)
John W. Wyckoff
Cheryl Schubert - student

Lawrence Hill
Lois Oechsle
John W. Wyckoff
Kathleen Hulley (filling in for M.J. Schill)
Norman Kulevsky
Gordon L. Is eminger
Cheryl Schubert - student
David Staples - student

The Committee met with Dean Johnson, representing a sub-committ e e of
the Deans' Council, to review the role of the Deans / Colleges / School s
in academic matters and the proposed chang e s in the functi ons and
responsibilities of the Academic Standard s Committee.

TH E UN I VERS ITY OF NOR TH DAK OTA
AN EQ UA L OPPORTU N ITY IN STITUTIO N
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ACADEMIC STANDARDS COMMITTEE SUMMARY REPORT
1982
A.

Meetings

B.

Dismissals:
Dismissed after Spring Semester 1981-82
Dismissed after Summer Session 1981-82
Dismissed after Fall Semester 1982-83
Total

C.

D.

E.

F.

Applications for reinstatement, 1982:
Approved
Denied
Total
Personal reconsiderations of denied reinstatements, 1982:
Approved
Denied
Total
Applications for grade forgiveness:
Applications which did not qualify
Application which did qualify
Total
Academic Grievance Review:

14
303
13

61
377

127
51
178

7
5

12

6
1
7.
.1

Attachment # 4
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memorandum
TO:

DATE: February 14, 1983

University Senate

FROAA: Don Wermers, Director of Admissions and Records

RE:

Annual Administrative Procedures Committee Report to Senate

I.

The Administrative Procedures Committee met on 29 occasions to review
student petitions for deviations from general graduation requirements
and registration deadlines, grade changes, and other administrative
procedures . The summary table reports the activity of the committee
from January 1, 1982 to December 31 , 1982. (Attachment A)

II.

Membership:
Spring, 1982

Fall, 1982

Dean Schubert
Dean Jacobsen
Tom Basuray
Helen Smiley
Ed Chute
Cindy Gouzie
Eileen Waitsmen - student

Dean Plawecki
Dean Tomasek
Ed Chute
William F. Sheridan
Neil Price
John Whitcomb
Chuck Schultz - student

III.

The Committee, in consultation with the University ' s Legal Counsel~ adopted
on October 6, 1982 a formal statement of "Guidelines and Procedures" designed
to assist the Committee to carry out its functions and responsibilities
efficiently . (Attachment B)

IV .

The Committee met with Dean Johnson, representing a sub-committee of
the Deans' Council, to review the role of the Deans/Colleges/Schools in
academic matters and the proposed changes in the functions and responsibilities of the Administrative Procedures Committee.

THE UNIVERSITY OF NORTH DAKOTA
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ADMINISTRATIVE PROCEDURES COMMITTEE SUMMARY REPORT
1982
Deny

Tota]
29

263

134

397

21
84
453
196
27
4
1048

0
97

181

Approve
A.

B.

Meetings
Petitions by type:
Exceptions to university graduation requirements
. Exceptions to registration deadlines:
Late registrations
Late drops
Grade changes
Extension of incompletes
Permission to take correspondence courses
Permanent incompl~tes

43

21

101

554

0

337

196
31
5
1385

27

70

4
1

C.

Personal Reconsiderations:

D.

During the course of the year, 33 petitions were referred back for additional
information.

Attachment B
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ADMINISTRATIVE PROCEDURES COMMITTEE
GUIDELINES AND PROCEDURES
October 6, 1982

Administrative Procedures - Deals with functions delegated to it by Senate.
Administrative procedures which concerns more than one college but do not warrant
Senate actions such as :

petitions, computation of academic averages; admission,

promotion and graduation requirements; registration procedures, etc .

(Source:

Faculty Handbook .)

The Administrative Procedures Committee exists ~o provide a formal University
procedure for students and faculty to petition for deviations from University
policy and procedures .
and fairly,

The emphasis of the Committee is to process, efficiently

the more than 2,000 petitions submitted annually .

The following are

guidelines and ptocedures followed by the Co~nittee in order to accomplish its
objectives and to carry out its functions and responsibilities efficiently.

A.

M~mbership - four faculty elected by University Senate; two deans appointed
by the President ; one student appointed by Student Government.

B.

Guidelines
1.

The North Dakota meeting law (N.D. Century Code 44-04-18, 44-04-19, and
44-04-20 ) applies to Committee procedures within the limitations of the
Family Educational Rights and Privacy Act ( so-ca lled Buckley Amendment).
a.

Academic and professional administrative staff may be present when
there is evidence of legitimate educational interest.

Non-committee

members may participate only at the invitation and permission of the
Committee .
b.

A request for a personal reconsideration may be made only by the
petitioner and only after the petition has been denied.

.

. .......-- '

· ~\D.MlNI STRATI VE PROCEDURES COMMITTEE
Guidelines and Procedures - Page 2
c.
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A student who is present for a personal . reconsideration may require
non-Committee members to leave.

d.

A student may invite another person to appear on the student's behalf
with or without the presence of the student.

The Committee Chair must

be· informed by the student, in writing, at the time of the appointment
for the personal reconsideration, of the identification of the other
supporting party.

(Appointments are s~t up through the Office of Ad-

missions and Records. "OAR")
e.

Roll call recorded votes are required.

2.

All pet i tions are received as seconded motions for approval.

3.

The Committee does not have the authority to change the wording of a student
petition.

4.

A quorum of the Committee shall exist when 4 voting members are present.

s~

Approva l of motions will be by simple majority of those present and voting ,
abstentions not counting, ties considered a denied motion .

C.

Proceduris for submitting petitions
1.

The petition form, with all required signatures, and recommendations and
supporting documents is received by the Office of Admissions and Records . (OAR)

2.

OAR processes the petition and prepares the materials for presentation to the
Committee.

3.

The Committee acts

on

the student petition
. i

a.

Refers the petition for additional information, e.g.
1.

when change of registration results in a grade change (e . g. F to W)-written recommendation from instructor of course is required.

2.

when transfer of specific course to be used to fulfill University
general education requirement is tantamount to judgment about content of course (e.g. Freshman Composition, Biology)--written recom-

I

_._,

- ....,\DM J NJ S l RJ\Tl VE l-'ROCEDlll\ ES COHMITTEE

Guidelines and Procedures - Page 3
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rnendatio n of department Chair of course is required.
b.

Approves

c.

Denies
1.

Student may resubmit petition with additional information.

2.

Student may seek a personal reconsideration of the denial to the
Committee .

This is the final procedure for the student.

(Revised March 1, 1983)

Attachment # 5

2_378

New Courses Approved by
the University Curriculum Committee
February 1983
Accounting

403

Contemporary Accounting Theory

3 er .

Anthropology
Antpropology
Anthropology
Anthropology
Anthropology

410
424
426
440
465

Historic Preservation
Plains Prehistory
Lithic Technology
Human Osteology
Culture, Illness and Health

3
3
3
3
3

Aviation
Aviation
Aviation

307
409
494

Air Cargo Operations
Advanced Aircraft Operations
Rotorcraft Instrument Certification Lab

3
3
1

CTL

508

Anthropological Foundations of Education

3

Industrial Tech
Industrial Tech

440
460

Industrial Safety
Micro Processor/Computer Applications in Industrial
Technology

2
3

Management

480

Business and Society

3

Mathematics
Mathematics
Mathematics
Mathematics
Mathematics

501
502
503
541
542

Introduction to Algebra and Topology
Introduction to Analysis
Probability Theory
Linear Statistical Models
Multivariate Statistical Analysis

3
3
3

Music
Music
Music

501
502
503

Advanced Aural Perception of Musical Styles
Perspectives in Music Theory
Curricular and Psychological Foundations of Music

3
3

Learning

3

3

3

Psychology

505

History of Psychology

3

Theatre Arts
Theatre Arts

226
325

Stagecrafts II
Scenecraft

3
3

New Programs
Minor in Meteorological Studies
Minor in Public Administration
Master of Music

-, .... .I, ,

.
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RESTATE:-E~lT: :

POLICY ~-!A~IlJAL

PAGE:
SUBJECT:

612

(1 of 2)

EFFECTIVE:

PERS ONNEL

ISSUED:
612.

Section:

l
2

Facul cy Grie~anccs

POLICY
1.

A Special Review Corr.mi t tee as established by the

.facul cy

3

gove::-nance structure of each in stitution shall be

4

available to attempt mediation of faculty grievances.

3

2.

or no n-r e newal.

5
,

I

"Grievance" does no t include matters related to termination

3.

This po licy s hall apply only to faculty as defined in

3

section _____ of these policies , co lecturers, to adjunct

}

faculty and t o graduate teaching·assiscants.

I
apply to staff in the classified service or to administrator s:

)

l

It shall noc

PROCE DURE

I/~.

The faculty governance structure at each institution

shall define the actions or conditions subject to
~

grievance in accordance with Section 305.1 of these Policies

;

and shall file them with the State Board of Higher Education

SJ'·.

The Special Review Commit t ee s hall atce'C'lpt to resolve the
grievance on an informal basis.
,

Should the grievance

re~ain unresolved , the Col1;)..:!littee
s ha ll make its
,
rec o mmendations in writing to the comp l ai n3nt, head

of the academic ~nit o r program area , dean or academic
vic e president , and president.
~ l,.vThc pres i.dcn c. or his· des iGnce shall info ro the g ricvant

of his or her decision concerning the ~rievance af ter
CO n 9

i <l C r ..1 t i

O :1

o f t hc SpCc i a 1

RC v

i c W CO c::n it C e ~ .'

S

recommendation.

7p.

Should the flricvanc be unsatisfied after the decision
b

pl1rsuant to su~scction)5 , the e:.-icv;1n::. m.::iy appeal

Puge No.

l
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SUBJECT:
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~r....~., .

POLICY ~!A~IU.-\.L

PERSO~WEL

612.

(2 of 2)

E:FECTIVE:

ISSUED:
Section:

612.

Faculty ·crievances

l

to the Commissioner of Hi~her Education whose decision

2

shall be final.

3

HISTORY
New policy.

;
7
J
)

i

)

I

l

I.
I

I
I
t

I

;

I

I

,

I

,,

I

Page No.

i

2

UEW:
2381

A:!END: lE:--iT:

NORT:i D,\KOTA STATE BOARD Of HIGHr::R EDUCATION

RESTATC·fENT:

POLICY ~1..\NUAL

(1 of 2)

PAGE:·
SUBJECT:

PERSONNEL

EFFECTIVE:

ISSUED:
Employee Responsibility and Activities:
~~~outside Employment or Education

Section:

l
2

POLICY
1.

A full time employee's principal occupatio_nal

3

responsibility is to the employing college, university, or

4

other activity governed by the Board.

5

or formal education, where such formal education materially

6

affects the employees ability to meet his or her contractual

7

obligations, during

8

approval by appropriate

9

2.

10
11

a

Outside employment

contract period must receive prior
administrative officers .

Full tirne employees will not be c1llowcd to be full time
students without the consent of the president.

3.

Failure to secure prior ~?proval from appropriate

12

administrative officers shall constitute grounds for

13

disciplinary action, including dismissal , in accordance

14

with section

15
16

4.

~~~-

of these policies.

DEFINITIONS
A.

"Contra.ct period" shall mean the terr.1 for \.;hich

17

the person is hired and shall refer to the person's

18

regular workin" hours.

19

~ . 1 1 schedule of wo!"kin8 hours. th(' nrc-si<lent

20

of each institution sh,111 d0tcrninc ,;-:h:it hours .::u<:>.

21

included in t_hc contrDct pc-r::iod .

22

23
24

B.

If the person docs not have

"Outs.!_dc c~lo1y1:1cnt or educ.1tion" includc-s cr:iplovr.1cnt
and continuing c_~uc.:ition activities, cmi.,loy1~1cnt
.for ;mother for c~_12~,ens,1tio!!._,_ or sclf-cmplo·:r.1C'nt in

Outsidf' c~:1loyr.1t·nt

~-~~

~

~ct incltic!c public

25

bu~:.!_l<'SS,

26

service- positi0ns ~uch as r:icr.ibcr~hip on a school bonrcl

27

or ci.ty council so l0ni ~s th•! ,·1<:tivitics

t'EW:
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AMEND!1ENT:

NORm DAKOTA STATE BOARD OF HIGHER EDUCATION

RESTATF.!1E:-,,T:

POLICY MANUAL
PAGE:
SUBJECT: PERSONNEL

(2 of 2)

EFFECTIVE:

ISSUED:
Employee Responsibility and Activities:
Outs!Ue U.1ployr.1cnt or Education

Section:

1

in conjunction with such a position do not unduly

2

interfere with the individual's responsibilities

3

to the college, university, or activity.

4

5

1.

Each institution shall adopt rules and procedures

6

implementing this section, and shall file such rules

7

and procedures with the ~oard's office.

8
9
10

11

12
13
14
15

16
17
18
19

20
21
22

23

'

PROCEDURE

24

25
26

27

cmtHENT: For restrictions on political activities by state

employees while on duty, see section 44-08-19, N.D.C.C.

